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Making it Happen – the priorities
Including Everyone
	Current situation
	Situation in 3 years time if Valuing People has worked for people with PMLD
	How we will get there

	There is a lack of national and local data on the population of people with PMLD
	There will be national and local data on the population of people with PMLD.


	The DH will require local authorities to develop their SN Registers to identify people with PMLD and this data will be nationally collated.

	There is poor monitoring of service provision for people with PMLD
	There will be better monitoring of service provision for people with PMLD.

CSCI will be able to report on the quality of life of people with profound and multiple learning disabilities in its annual report on the ‘State of Social Care’
	CSCI will develop an inspection framework which includes quality of life indicators relevant to people with PMLD.



	It is not clear that the true costs of good support are understood or that there is commitment to meet these costs
	There will be recognition of the true costs of good support.

The DH will pilot a scheme to provide central government funding for people with high support needs.
	ADASS will conduct research to identify the number of packages of support costing above £100,000 across the UK. 


Personalisation
	Current situation
	Situation in 3 years time if Valuing People has worked for people with PMLD
	How we will get there

	Few people with PMLD are using individual budgets and direct payments
	Individual budgets will include everyone. The true cost of the support needs of people with PMLD will be understood and met
	Research into support packages.

Targets will be set for local authorities to offer people with PMLD an individual budget.

	Many people with PMLD don’t have a person centred plan (PCP). People with PMLD are often not meaningfully involved in developing their PCP.
	People with PMLD will be given priority for person centred planning. Staff will be properly trained in meaningfully involving people with PMLD in the development of their person centred plans
	Staff training in ways of engaging with people with PMLD and meaningfully involving them in the development of their PCP


What People Do During the Day (And Evening And Weekends)

	Current situation
	Situation in 3 years time if Valuing People has worked for people with PMLD
	How we will get there

	Day services programme is not planned, monitored and evaluated with the needs of people with PMLD in mind
	Day services programme will be planned, monitored and evaluated with the needs of people with PMLD in mind
	VPST will provide a toolkit about making activities meaningful to people with PMLD and about making sure services are equipped for meeting complex physical and health needs (including resource bases and Changing Places toilets)


Health

	Current situation
	Situation in 3 years time if Valuing People has worked for people with PMLD
	How we will get there

	Access to both mainstream health care and high quality specialist health care is poor
	NHS Commissioning that recognises the need for access to specialist expertise.


	Investment in the growth of local health specialists to meet the needs of the increasing numbers of people with complex health needs.



	Many people with PMLD have undiagnosed health conditions
	Annual health checks, Health Action plans and health facilitation in place for all people with profound and multiple learning disabilities (PMLD). 


	PCTs will commission these services.

The targets and outcomes will be performance managed by the Strategic health authorities.



Housing
	Current situation
	Situation in 3 years time if Valuing People has worked for people with PMLD
	How we will get there

	Many people with PMLD are left behind in traditional residential settings
	People with PMLD will have choice and control about where they live
	By providing a range of options from registered care to supported living.

More funding for high quality, safe and supported living opportunities.

	Lack of skilled support means that many people with PMLD can not choose where they want to live
	Support staff will be trained to meet complex needs so that lack of skilled support does not mean that people can not choose where they want to live
	Support staff will be trained in supporting people with complex needs


Advocacy and Rights
	Current situation
	Situation in 3 years time if Valuing People has worked for people with PMLD
	How we will get there

	Many people with PMLD do not have access to an appropriately skilled advocate
	Greater advocacy provision for people with PMLD 
	The needs of people with PMLD will be pushed up the agenda and increased funding for advocacy in particular non-instructed advocacy will be available. More advocates will be trained in non-formal communication techniques which will enable them to be able to practise as non-instructed advocates.

	Very few self-advocacy groups and groups involved in policy-making are representative of people with PMLD
	Every self-advocacy group and groups involved in policy-making will be inclusive of people with PMLD

	There will be a PMLD champion in the organisation and the organisation will have a policy on how they creatively consult with people with PMLD


Partnership with Families
	Current situation
	Situation in 3 years time if Valuing People has worked for people with PMLD
	How we will get there

	Many families reach Breaking Point because they do not get the support they need
	Families will be getting the support they need, including a minimum entitlement to good quality short breaks
	A duty on local authorities to provide short breaks to support families of adults with PMLD


People as Local Citizens
	Current situation
	Situation in 3 years time if Valuing People has worked for people with PMLD
	How we will get there

	People with PMLD are not valued citizens
	Barriers to community inclusion will have been removed
	There will be specialist and flexible transport, Changing Places toilets in all big public places and good manual handling policies and practices


Making The Transition to Adulthood A Positive Experience
	Current situation
	Situation in 3 years time if Valuing People has worked for people with PMLD
	How we will get there

	There is poor transition planning for young people with PMLD and it is often not inclusive of their social and health needs
	A holistic approach to transition planning, covering all aspects of support, including the person’s health and social care needs and not just their education
	Good person centred planning, an up to date communication passport, a health action plan, maintenance of therapeutic support, a transition social worker to help the individual and their family move through to adult services


Improving The Workforce
	Current situation
	Situation in 3 years time if Valuing People has worked for people with PMLD
	How we will get there

	Many personal care staff do not know how to support people with PMLD
	A skilled and sustainable workforce who are trained to meet people’s complex health, communication and behaviour needs
	Staff training in:

- communication skills

- complex health needs

- supporting people with behaviour that challenges

- understanding what it means to have PMLD

- how to make best interests decisions

- how to help people with PMLD show their preferences and choices.

Staff pay to reflect the additional skills and training they need to provide good quality support. 
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